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Agriculture in the Czech Republic
Number of farms:     48 thousand agricultural units 

Total cultivated area:     4 224,400 hectares, i.e. 53.6 % from total area of the country 

Value of agricultural production:     122,000,000 CZK 

Part of agriculture in GDP:     1.32 %

Number of people working on farms:     105,400 

Share of agriculture in the total employment:     2.19 %

Proportion of wages in agriculture in comparison the the average in the national economy:     78.1 %

Share of agricultural products in the total exports of the Czech Republic:  4.81 %, 

     - including 28 EU-countries:     91.3 %

     - part of exports:     6.25 %

Human resources in the agriculture:

  in business companies: 53.2 %,

                                                 in cooperatives: 21.3 %

                                                 in companies owned by private persons: 25.3 %

The major part of agricultural workers in the Czech Republic has the status of employees (mostly in companies owned by legal persons) and their income is paid in the form of wage.

Social security system in the Czech Republic

     The social security in the Czech Republic constitutes the main instrument for social policy and serves to reduce the social inequalities, or as the case may be: to solve social situations of the citizens generally. No group of the citizens has its own specific social security system.

     Some social situations are supposed to be temporary (unemployment), some other social situations are likely to be long-term or permanent ones (old age, disability). The nature of the situation is reflected in the form of social aid, or as the case may be: in the amount of the benefit, in the period of assistance providing etc.

     The citizens are supported by the State financially, materially or by providing services. 
Social security system in the Czech Republic consists of four parts:

1st part  -  Social insurance system 

2nd part  -  Noncontributory systems of social benefits 
3rd part  -  System of social services 
4th part  -  Policy of employment and labor market 
1st part  - Social insurance system  
Social insurance system includes basic mandatory pension insurance and sickness insurance. Additionally to the premium for social insurance also a contribution for State employment policy is collected within the existing scheme. 
a) Pension insurance
Substantive legislation: Act No. 155/1995 Coll. on Pension Insurance, as amended.   
Provided that the necessary conditions are met, it is obligatory to have the coverage of basic pension insurance.

The same legal regulation is applied for all the categories of insured people (employees, civil servants, cooperative members, self-employed people and others). 

If the statutory conditions are met, any person has the legal entitlement to receive the pension benefits. 

The basic pension insurance scheme is financially guaranteed by the State.

From the basic pension insurance scheme the following pensions are paid:
· old-age pension (including so-called early old-age pension)

· disability pension
· widow and widower pension 
· orphan pension
Old age pension
This pension consists of two parts:

- a basic assessment – identical for all types of pensions, regardless of the insurance duration and income – some 9 % of average wage
- a percentage assessment derived from the insurance duration and income – for each full year of the insurance duration until the date of eligibility for pension: 1.5 % of assessment basis.

Conditions to be met for entitlement to pension:

- necessary insurance duration from 25 years to 35 years – according to the year when the person reached the age for retirement

- the age for retirement is increased on yearly basis: for the males by 2 months and for the females by 4 months until the age of 68 years is reached – for the males and females born in 1983. According to the applicable legislation the retirement age is prolonged for those born in 1984 and later by 2 months for each following year of birth.

The law does not stipulate any minimum or maximum amount of pension. 
The basic assessment for pension in 2013 amounts to CZK 2,330 and this amount is applicable for any beneficiaries. A citizen who was paid his/her all life just the minimum wage which in 2013 amounted to 8,000 CZK, is eligible for old-age pension of CZK 5,810.
The average old-age pension as of 31/12/2013 amounted to CZK 10, 955.

Disability pension
Any insured person shall be considered disabled if, due to his/her long-term impaired health condition his/her ability to work has been reduced by at least 35 %.
The amount of the pension consists of two components, specifically a basic assessment and a percentage assessment.

According to the legislation 3 disability degrees are defined and they influence the amount of percentage assessment of the pension.

Widow and widower pension 
A widow/widower shall be entitled to the widow/widower pension after her deceased husband/his deceased wife, who was a beneficiary of an old-age or disability pension.
The widow/widower pension shall be granted for a period of one year after the husband´s/wife´s death.

The amount of the basic assessment of the pensions has been is set as a percentage of the average wage – 9 % of average wage and the percentage assessment shall be 50 % of the percentage assessment for the old-age or disability pension to which the deceased spouse was entitled at the time of his/her death.

Orphan pension
A dependent child shall be entitled to the orphan pension.
The amount of the pension consists of two components: the amount of the basic assessment of the pensions has been is set as a percentage of the average wage – 9 % of average wage and The percentage assessment shall be 40 % of the percentage assessment of the pension for which the deceased person would have been entitled at the time of his/her death.

b) Sickness insurance 

Sickness insurance is has been regulated through the Act No. 187/2006 Coll. on Sickness Insurance, as amended. 
The employees (on mandatory basis) and self-employed people (on voluntary basis) participate in the sickness insurance.
Special conditions for participation of employees in the sickness insurance are set up even for performance of a small job. 
Recently, the category of contractual and foreign workers was added to the insured persons. 

The following 4 benefits are paid from the sickness insurance fund: 

· Sickness benefit 
· Maternity benefit 
· Attendance allowance 
· Compensatory benefit in pregnancy and maternity 
Sickness benefit 
Sickness benefits are paid always from the 15th calendar day of duration of a temporary inability to work and per calendar day. During the first 14 calendar days the employee will receive salary compensation from the employer, the salary compensation is per working day. The employee is not entitled to receive a salary compensation for the first three days of sickness.
Sickness benefits are calculated from the average daily income modified by three reduction boundaries. They are announced in the Collection of Laws of the Czech Republic through a notification from the Ministry of Labor and Social Affairs.
The amount of sickness benefits amounts to 60 % of daily reduced assessment basis, from the 15th until the 30th calendar day of the sickness,  66 % from the 31st until the 60th calendar day of sickness and 72 % from the 61st calendar day of the sickness.

Maternity benefit 
To be entitled to receive maternity benefit, on the day on which it should be recognized, the individual must still be participating in sickness insurance or in the protected period and, in the last two years before this date the individual must have participated in sickness insurance for at least 270 days.

If the woman is self-employed, she must be participating in sickness insurance for at least 180 days during the year prior to the commencement of maternity leave. This benefit is paid during 28 weeks or as the came may be 37 weeks, provided that twins or even more children were born to a women. 

The new Act permits the mother of the child to alternate with her husband or the father of the child in the care for that child. 

The amount of maternity benefit amounts to 70 % of reduced assessment base. 

Attendance allowance 
Employees are entitled to care benefits (formerly family member care benefits) if they are unable to work because:

- they have to care for an ill member of their household, or

- they have to care for a healthy child under 10 years old, because their educational or child-care facility was closed and the child was quarantined, or if the person who otherwise cares for that child falls ill.

Attendance allowance is granted for maximum of 9 calendar days. An employee, who is single and looks permanently after at least one child aged of less than 16 years who did not complete yet the obligatory school attendance, can be granted this benefit for maximum of 16 calendar days. 

The amount of attendance allowance amounts to 60 % of assessment base.

A self-employed person is not entitled to be granted attendance allowance. 

Compensatory benefit in pregnancy and maternity 
An insured woman is entitled to these benefits if, due to pregnancy, maternity or breastfeeding, she was transferred to a different type of work and for this reason she has a lower income than before the transfer.

A self-employed person is not entitled to be granted this allowance. 

Insurance premium for social security 
Employer  -  25 % of assessment base for the decisive period, including: 2.3 % for sickness insurance (SI), 21.5 % for pension insurance (PI) and 1.2 % for state employment policy (SEP).

Employee  -  6.5 % of assessment base for the decisive period for PI and SEP

Self-employed people - 29.2 % of assessment base (including 1.2 % for SEP); for voluntary SI 2. % (minimum payment CZK 115)

Insurance and contribution for SEP are income for state budget. 
The social security authorities are: Ministry of Labor and Social Affairs of the Czech Republic, Czech Social Security Administration and district authorities of social security. 
2nd part  - Noncontributory systems of social benefits  
A. System of state social support
System of state social support je noncontributory scheme financed from the state budget. Through this scheme the State supports families with dependent children in the event of a recognized social situation, when the family is unable to find a solution with its own forces and means. 

System of state social support is governed by Act No. 117/1995 Coll., on State Social Support, as amended.

State social support benefits include:

· child allowance
· parental allowance
· housing allowance
· birth grant
· funeral grant
Child allowance

Families having children with an income of less than 2.4 times the family’s living minimum is entitled to this allowance are entitled to child allowance (minimum amount necessary for living for an individual amounts to CZK 3,410, for the first adult person in a household CZK 3,140, for the second and any additional person in a household CZK 2,830, for a dependent child up to 6 years of age CZK 1,740, of age between 6 and 15 years of age: CZK 2,140 and between 15 and 26 years of age: CZK 2,450)
Child allowance is granted in three different amounts according to the child´s age:
- under 6 years of age   =   CZK 500 monthly 
- 6 - 15 years of age    =   CZK 610 monthly
- 15 - 26 years of age   =   CZK 700 monthly
Parental allowance
A parent who personally and duly cares for a child who is the youngest in the family is entitled to parental allowance. Parental allowance is provided until the total amount of 220,000 CZK is drawn, maximum up to 4 years of child’s age.

A parent is entitled to parental allowance provided that a child under the age of 2 years attends a creche or other facility for pre-school children for a maximum of 46 hours in a month; if the child reached 2 years of age, the creche attendance is not restricted. 

Parents´ income is not controlled.  

Housing allowance
Property owners or tenants registered as permanently resident in that property are entitled to a housing allowance if 30% (in Prague 35%) of family income is insufficient to cover housing costs and at the same time this 30% (in Prague 35%) of family income is lower than the relevant prescriptive costs set by law.

A period of benefit´s payment is limited to 84 months during the last ten calendar years. An exception applies to households exclusively consisting of people over 70 years and disabled living in flats adjusted for them.

The prescriptive housing costs are set as average housing costs based on the size of the municipality and the number of members of the household. In the case of rented flats they include a proportion of the rent in accordance with the Rent Act and similar costs for residents of cooperative flats and flat owners. They also include the cost of services and energy. Prescriptive housing costs are calculated on the basis of reasonable sizes of flats for the number of persons permanently residing in them.

The level of housing allowance is set as the difference between prescriptive housing costs and the relevant family income multiplied by a coefficient of 0.30 (in Prague 0.35).

A period of benefit´s payment is limited to 84 months during the last ten calendar years. An exception applies to households exclusively consisting of people over 70 years and disabled living in flats adjusted for them.

Birth grant

This is a one-off benefit for low-income families to help them to cover cost related to the birth of their first child. 

Families are entitled to the birth grant provided the family income in the calendar quarter prior to the birth of the child does not exceed 2.4 times the family’s living minimum. The birth grant amounts to 13,000 CZK for the first live-born child. Provided that another live-born child/children is/are born together with the first live-born child, the birth grant amounts to CZK 19,500.

Funeral grant 

The funeral grant is a one-off payment to a person who has arranged for the funeral of a dependent child, or to a person who was the parent of a dependent child, on condition that the deceased was a permanent resident of the Czech Republic on the date of death.

The amount of the funeral grant is a fixed sum totaling 5,000 CZK.

The applications for state social support benefits are handled by the Regional Branches of the Labor Office of the Czech Republic. 

B.  System of assistance in material need

This is a system to assist those with insufficient income motivating them to actively strive to secure the resources they need to meet their living requirements. The system is based on principle that „all persons who work must be better off than those who are out of work or who avoid work. It is one of the means applied by the Czech Republic to combat social exclusion.

The system of assistance in material need is governed by Act No. 111/2006 Coll. on System of Assistance in Material Need, as amended.  

Benefits of assistance in material need are:
· Allowance for Living
· Supplement for Housing
· Extraordinary Immediate Assistance
If a person or family that does not have enough income and their overall social and property relations prevent them from enjoying what the society accepts to be basic living requirements. At the same time, these persons are objectively unable to increase their income, thereby improving their situation through their own actions.

The law specifies the cases when citizens are not deemed to be persons in material need (for instance: when such a person provably does not show any effort to increase his/her income through his/her own actions, when a person is not in an employment or similar relationship, is not self-employed and is not listed in the register of job seekers).

Allowance for Living
Persons or families are entitled to an allowance for living if the income of these persons or families is less than the amount of living when reasonable housing costs have been deducted.

The amount of living for families is determined by the sum of the amounts of living of each family member and is derived from the existence minimum and the subsistence minimum.

The amount of allowance for living is set as the difference between the amount of living of a person or family and the income of that person or family, less reasonable housing costs  (to a maximum of 30 %, in Prague of 35 %, of the income of the person or family).

The amount of living can be increased due to dietary food. 

Supplement for Housing
This benefit is provided to flat owners or tenants who are entitled to an allowance for living and a housing allowance.

The amount of the supplement for housing is determined in such a manner that, on payment of justified housing costs (i.e. rent, services related to housing and energy costs) the person or family is left with the amount of living.

A period of benefit´s payment is limited to 84 months during the last ten calendar years. An exception applies to households exclusively consisting of people over 70 years and disabled living in flats adjusted for them.

Extraordinary Immediate Assistance
This is provided to persons who find themselves in situations that have to be resolved immediately. The Act addresses six situations that justify this benefit: For instance: - Where persons are victims of a serious extraordinary event (a natural disaster, storms and gales, ecological disaster, fire, etc.) The maximum amount of the benefit is fifteen times the individual’s subsistence minimum, i.e. up to CZK 51,150.

- Where persons do not have enough resources to cover essential one-off expenditure connected, in particular, with the payment of an administrative fee for duplicate copies of personal documents or in cases of monetary loss. The maximum amount of the benefit is the amount of this one-off expenditure. 

- Where persons do not have enough resources to acquire or repair basic furniture or durables. The maximum amount of the benefit is the amount of this expenditure, but the sum of benefits granted must not exceed ten times the individual’s subsistence minimum in one calendar year, i.e. the amount of CZK 34,100.

Applications are handled by the regional branches of the Labor Office of the Czech Republic.

C. System of social care benefits for people with disabilities
Social care benefits for people with disabilities are used to satisfy some of the specific requirements of this group of citizens, helping them to solve the problem of mobility, housing and aids.

The benefits for people with disabilities are governed by Act No. 329/2011 Coll., on Provision of Benefits for People with Disabilities and on Amendment to Related Acts, as amended.

Benefits for people with disabilities:

· mobility allowance

· contribution towards a special medical aid 

· special card for persons with disabilities and some benefits arising from it

Mobility allowance

Mobility allowance is continuous benefit for a person over the age of 1 year who is holder of special card for persons with disabilities (ZTP or ZTP/P), provided that such status was acknowledges after 1 January 2014 and who uses the transport system repeatedly in each calendar months on the basis of payment of fares
This benefit amounts to CZK 400 monthly.

Contribution towards a special medical aid 

Any person is eligible to be beneficiary of a special medical aid, provided he/she has 

- a serious defect of musculoskeletal system or 
- serious hearing defect or

- seriously impaired vision   

The law stipulates the conditions for provision of contribution towards a special medical aid. For instance: the applicant has to be over 3 years of age (car, measures to adjust the flat), 15 years of age (guiding dog), 1 year of age (any other special aids) etc. The list all types of special medical aids to be provided from the above contribution is included in the Public notice.
According to the law, there is a distinction between the aids whose price is less than CZK 24,000 and those whose price is exceeding this limit and there is a special regulation for of cars. The limit for contribution for a car is CZK 200 000, the limit for contribution for special medical aid amounts to CZK 350,000; the limit for purchase of staircase platform is CZK 400,000.

Special card for persons with disabilities and some benefits arising from it

- Any person affected by intermediate serious disability in terms of movement or orientation, including the persons affected by an autistic disorder is entitled to be holder of card of handicapped person, known as "TP" (TP card). Such person has a reserved seat in public transport means and enjoys a preferential treatment when handling any personal matter, when for instance a long waiting would be normally necessary. 

- Any person affected by serious disability in terms of movement or orientation, including the persons affected by an autistic disorder is entitled to be holder of card of handicapped person, known as "ZTP" (ZTP card). Additionally to the above benefits, such person enjoys a complimentary transport in the regular local public transport system and a discount of 75 % in the second class of trains and buses.

- Any person affected by very serious and severe disability in terms of movement or orientation, who needs to be accompanied by a guide, is entitled to be holder of card of handicapped person, known as "ZTP" (ZTP card). Additionally to the above benefits, such person is entitled to travel with a guiding dog free of charge. 
3rd part  -  System of social services  

The system of social services in the Czech Republic is governed by Act No. 108/2006 Coll., on Social Services and by Decree of Ministry of Labor and Social Affairs No. 505/2006 Coll., implementing some provisions of Act on Social Services.

Social services are divided into three basic groups:

· Social counselling 

· Services of social care, including the services to meet the people´s basic needs 

· Services of social prevention aimed especially to prevent a social exclusion of persons 
Social services are also divided according to the place of their providing:

· Field services are provided in the environment where the beneficiary lives, i.e. in his/her household, at his/her working place;for instance: nursing care, personal assistance.

· Outpatient services – the beneficiary goes to specialized facilities, as for instance: advisory centers, day care centers or contact centers.

· Accommodation services are provided in facilities where the beneficiary as a matter of fact lives all the year long during a certain period of his/her life, especially in homes for elderly people. 

Contribution for personal care

Persons dependent on assistance of another person are granted the contribution for personal care. This amount covers any help and assistance provided according to the beneficiary´s decision by a family member, by a social care assistant, by a registered provider of social services, by a children´s home or a special medical inpatient facility, as hospice center.

The amount of such contribution is calculated according to the degree of dependence: 

- for persons under 18 years of age: for a calendar month: CZK 3,000 in the event of light dependence, CZK 6,000 Kč in the event of medium heavy dependence, CZK 9,000 in the event of heavy dependence and CZK 12,000 in the event of full dependence.

- for persons over the age of 18 years: for a calendar month: CZK 800 Kč in the event of light dependence, CZK 4,000 in the event of medium heavy dependence, CZK 8,000 in the event of heavy dependence and CZK 12,000 in the event of full dependence.

In justified cases the contribution for personal care can be increased by the amount of CZK 2,000 monthly.

4th part  -  Policy of employment and labor market
The substantive law for implementing of the State policy of employment is Act No. 435/2004 Coll., on Employment, as amended, which also regulates the conditions for entitlement for provision of unemployment support.

Unemployment support is granted, provided that the conditions set up by the Act on Employment for job seekers are met. 

Also a person applying personally for arranging a job before a Labor Office according to his/her residential address and meeting the conditions stipulated by the law, can become a job seeker.

Unemployment support
A job seeker is entitled to be granted unemployment support, provided that
· he/she reached within the crucial period (of 3 years prior to registration in Labor Office) through his/her employment or as self-employed person the period necessary for pension insurance coverage of at least 12 months in compliance with Act No. 155/1995 Coll., on Pension Insurance,

· he/she applied the Labor Office of his/her registration as job seeker for unemployment support,

· he/she is not beneficiary of an old-age pension as of the date when the unemployment support should be granted. 

Period for providing of unemployment support:

· for persons under 50 years of age  -  5 months 

· for persons between 50 and 55 years of age  -  8 months

· for persons over 55 years of age  -  11 months

The amount of unemployment support is set up by the percentage rate from the average monthly net income in the last job or from assessment base provided that the job seeker was a self-employed person: 

· 65 % for the first 2 months
· 50 % for additional 2 months
· 45 % for the remaining period.

The average amount of unemployment support amounted to CZK 6,263 monthly as of 

31/12/2013.
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