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	Overall information for the sector of Agriculture in Italy

	AGRICULTURE IN BULGARIA 
Number of farms: 1.620.884
Number of people working on farms (excluding seasonal): 851.000
Total Cultivated Area Ha: 12.856.048
% of EU territory: 14.6%
% of country territory: 75%
Part of agriculture in GDP: 2%
Value of agricultural production: 52,8 bilion euro ( including forestry and fishing)
Country rank in agricultural exports:  

Destination for Italy’s agri food exports
TOTAl . 30.491 million euro

EU 27:  20964 million euro

 


 



    SOCIAL SECURITY SYSTEM
Unlike other sectors, agriculture has a particular and specific social security system, whose ways of functioning and contributions are different, both for employed and self-employed workers.

Within the framework of employed workers three main groups can be identified:

• OTI, Operai a Tempo Indeterminato (permanent workers);

• OTD, operai a Tempo Determinato
(temporary workers)

• Piccoli Coloni; (small tenants)

• Compartecipanti. (stakeholders)

The specific character of social security is due to the fact that the agricultural production system is mainly characterised by cultures seasonality and by the exposition to climate and meteorological events. This determines better conditions as to contributions needed to enjoy social security's rights.

Social security’s rights

Seasonal agricultural temporary workers, unlike permanent ones, have access to agricultural social security depending on the number of working days recorded in the " official records" which are published every year by INPS (Istituto Nazionale Previdenza Sociale - National Social Security Institute). As far as pensions are concerned, permanent workers, temporary workers and equivalent professional profiles have right to a pension according to the same modalities envisaged for the other private sector's employees.

Old age pension

Since 2012, old age pension is granted to employed workers who, having paid al least 20 years of contributions, comply with the following age requirements: 62 years since 2012, 63 and 6 months since 2014, 65 starting from 2016, 66 from 2018.

Early retirement

Since 1 January 2012, "early retirement" has been introduced for those employees who, in compliance with the present requirements, wish to retire before the age envisaged by the old age pension.

The required contributions are:

• since 2012 - 41 years and 1 month for e women/42 years and 1 month for men
• since 2013 - 41 years and 2 months for women/42 years and 2vmonths for men
• since 2014 - 41 years and 3 months for women/42 years and 3 months for men

If the early retirement is chosen when being 62, the whole pension amount will be paid. On the contrary, if early retirement is chosen before the age of 62, the pension amount calculated through the  remuneration system will be reduced:

- by 1%, for every year before 62

- by 2%, for every further year before 60 

The reduction will not be applied to those employees who will accrue, by 31.12.2017, the contributions required before being 62 (to this end, only contributions deriving form a real work performance are valid, or those referring to some specific periods of work's suspension)

Early retirement in the pay-as-you-go system

Those employees insured since 1 January 1996 - who are thus included in the pure pay-as-you-go system, can, furthermore, go on an early retirement (be they men or women) with the following requirements:

- 20 years of contributions;
- 63 years of age;
- a pension amount not lower than 2.8 times the welfare cheque , yearly revaluated according to Gdp variation, determined by ISTAT

Since 2013, in any case, contribution requirements have increased because of the longer life expectancy. The adjustment to life expectancy will be applied every three years up to 2019, whereas subsequent adjustments will be made every two years.

Ordinary invalidity cheque

Agricultural employees, as the other sectors' workers, in case they suffer form a mental or physical impairment causing a permanent reduction of 2/3 of their ability to work, have right to an economic service calculated according to the effectively paid contributions. If the calculated amount is low, and the employee has a low income, eventually added to that of his/her spouse, the amount can be increased up to the minimum pension set out by the law. Should an employee has an income due to a working activity (employed, self employed or business), the cheque will be proportionally reduced.

It starts as of the 1st day of the following month after the application date and it lasts three years. It can be renewed for two following times, after which it becomes definitive after three continuous recognitions.

In order to exercise this right, 5 years of contributions are needed, out of which three must have been paid in the five-year period before the application. There is no need to cease one's working activity.

Unemployment benefits

Seasonal temporary workers who have paid contributions for two years, the year to which the benefit is referred to and the previous one, with at least 102 working days recorded in the official records, have right to unemployment benefits equal to the number of days worked and recorded in  the reference year, and, in any case, for a maximum of 182 days per year. Unemployment benefits correspond to 40% of the salary, and it is granted also to temporary agricultural workers (operai agricoli a tempo determinato OTI), provided they are enrolled in the official records for part of the year.

Redundancy fund

Permanent workers, in case of bad seasonal weather conditions or other causes which do not depend on the workers or the employer (for example: infectious phenomena and parasite attacks; short seasonal suspensions or lack of raw materials), have right to an income support up to the extent of 80% of the average daily salary perceived in the paid month precedent to that when the suspension of work occurred. This support can be granted up to a maximum of 90 days during the calendar year and it is conceded only for the entire days of suspension and not in case o a partial reduction of the daily working hours.

The periods covered by unemployment and income redundancy fund give right to cover a "figurative" contribution for pension purposes.

Pension rights, with different modalities, can be enjoyed also by some typologies of self-employed workers such as:

• Small independent farmers;
• Professional farmers.
Sickness benefits  are granted to: 
Permanent workers. Benefits are granted for each day covered by a certificate up to a maximum of 180 days per year, provided that these workers have actually started the working activity;

Temporary/seasonal workers. Benefits are granted for each day covered by a certificate up to a maximum of 180 days per year, provided that these workers can prove at least 51 days of working activity in the previous year (the activity carried out as permanent worker in the agricultural sector can be valid). Otherwise, 51 worked days in agriculture carried out in the current year and before the sickness. In this case, in the first year of their enrolment in the lists, a certificate for urgent enrolment is foreseen which entitles to sickness benefits.

The period for which benefits can be asked for is equal to the number of enrolment days and up to a maximum of 180 days within a year and it is calculated as follows:

· from the 4th to the 20th day 50% of the average daily salary
· from the 21st to the 180th day 66.66% of the average daily salary.
· Days covered by sickness insurance are counted, within the established limits, for contributions for pension purposes.
Accidents

Agricultural temporary/seasonal workers, permanent and self-employed workers are covered by a mandatory insurance against accidents on the workplace. Given that the duration of their performance is unlimited for Italian resident citizens and equal to the stay permit for foreign workers, with an extreme synthesis (since the system is very complex) the following services can be provided:

· temporary inability, medical care is provided, after a medical verification by INPS (insurance state company) structures (if present), or by a private doctor who gives the first treatment, or SSN (National Public Health Service).
Money benefits: for the first 4 days the employer pays the benefits (100% for the day of the accident, and 60% for the 3 following days). Starting from the 4th day, Inail pays 60% of the daily salary up to 90 days and 75% from the 91st day on. Benefits have an unlimited duration, up to complete

 recovery.

· Permanent inability
Minimum inability rate  to be entitled to benefits:

· 11% for accidents occurred before 27.07.2000;
· 6% for accidents occurred after  27.07.2000;
· 6%-15% compensation  in capital for “biological damage”, no compensation for property damage.
· 16%-100% compensation for  “biological damage” as an annuity and compensation for property damage
Base salary to calculate annuities: the reference salary corresponds to the actual remuneration of the year prior to the accident or the inability due to the professional illness. For temporary workers the daily reference salary is € 35.54 (regularly updated); for temporary workers the rate is fixed at provincial level. For self-employed workers is € 39.94 per day

Family allowance.

Permanent and temporary/seasonal workers are entitled, for the whole working period or the period covered by health and assistance insurance, to the family allowance, which is calculated upon the revenue and composition of the family.

